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SENATOR NED NWOKO'S
POLITICAL STRATEGY

A vision for a stronger, more united and
more prosperous Anioma

enator Med Mwoko has
S ermarged as one of the

most ifluential political
higures from Anioma in recent
years. His political strategy
¥ built on a clear vision of
development. strategic alllances,
peaple-centred projects and a
fong-term commitment 1o the
future of the region. This frrst
parl examines his background,
mativation, political phitfosopiy
and the vision driving his actions

in Anioma and beyond.
Roots, Background - |
and Motivation éé My focus has always
Senator Nvoka's TRt T been on the development
public service is shaped by of Amoma and the

his deep connection to Anioma, well-being of our peaple.”
his expenience in law, business

and philanthropy, and a strong — Senator Ned Nwoko

halief in the potantial of the ’ .
people. i A Clear Vision for Anioma

Al the heart of s political strategy 15 a
vision af an Anioma that 1S mone uriled, more
prosperous and mone altractive for inestment,
pofrormirastructone, Meman capdtal

@ development and inclusive growth
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KEY PROJECTS AND
ACHIEVEMENTS

From infrastructure and education to health, Senator

Ned Nwoko's interventions are already making an impact
across Anioma.

EDUCATION

Suppart for schoals, scholarships and Advocady and sapport for key roads,

speclalised education initiatives bridges and improved connectivity |
across Anloma

, Whan 40N
YOUTH EMPOWERMENT

Support for hospitals and better Shills development, jeb creation
access o quality healthcare and entreprensurship opportunities

-I‘ -rll
r ]

COMMUNITY DEVELOPMENT CULTURE AND HERITAGE

Water projects, community facdiiies Framadion of Anioma culture, festivals
and support for local initiatives. Qan{l tourism potential.
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HOW HE BUILDS

ALLIANCES

Strategic partnerships, inclusive
palitics and a broad network

s enator Ned Nwoko's political w

stratpgy is strengthened by r
his abfiry to build strong
alllances across polttical divides,
traditional insbiutions, youlh
groups, buskness leaders and S,
community stakehodders,

=

Working Across Divides EZ;:

He has maintained relationships '
with key political figures at the Senator Med Nsoko with tradilronal naiesrs

state and national levels, ensuring drscunsing development for Arioma
that Anloma’s interests femain on
the agenda.

Engaging Traditional Institutions

His close engagement with
tradilional nders and commanity
leacers halps to promote unity and |
ensure that development effarts
reflect the real needs of the peaple \

Inclusive and People-Centred
Approach !
By invohing women. youth, BUSINeSs.  Engacing with Anioma youth,
leaders and professionals, he has

built a wide support base thal
transcends party linas,

(05)
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THE ROADMAP TO GREATER
INFLUENCE AND WHAT IT MEANS

FOR THE PEOPLE

A long-term strategy for a brighter future

senaicr Mot hinoka's oolifice
siralogy i Aot Lt aboul te What It Means for the People

prasent, bul abeut podliening :
Araarma Tor icng)-form gnoeth and iﬂmmmm”'d
g far Irnsirre el nem Detls Sole !
and Kuperia, Hia roadmap focuses e Ervuncied echratral aoponunies
oy 0 Linevndd (SbweRtepmioel, Attiongd
potlicar polticed reprmmroifeaned 9 IETRREAG vt o job Crficn
nmimecrh tpdrgrmarites acrnon ind Anloma

Cirngter pokivcal infuence for Anoma

Key Elements of the Roodmap
Eiauth ARG WOIMEN SMDOveITTEN!



~ INFRASTRUCTURE
BOOST FOR ANIOMA

Roads, bridges, power and more
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EDUCATION AND

YOUTH DEVELOPMENT

Burabon remans a key pllar
in the devalapmant of Aowoma
Wich inerooeod Mapooert T
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New oppartunities for Anioma students
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AGRICULTURE AND
ECONOMIC GROWTH

++ Unlocking the Anioma potential

E

fepreutuoe has the patentiyl OPPORTUNITIES INCLUDE:
10 tranalom Aslomn's P
econoemy by creating jobs, - T
mcreising food productsn 2nd -
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TOURISM, CULTURE .
AND HERITAGE  “&

Promoting Anioma to the world
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HAS ANY COUNTRY () 3.5
EVER REMOVED SUBSIDY
ON FUEL AND FI.OATED
ITS CURRENCY AT THE ==

-+

SAME TIME? °4d

These reforms are often WHY COUNTRIES DO IT TOGETHER

v Several countries in the world have introduced together because .
: ; : : A ® Reduce government spending.
E @ removed fuel subsidy and allowed their *h%‘f’ilff 'gk‘?_d- removing fuel o bl balance.
currencies to float (or significantly devalue) subsidy reduces government g pjiinate distortions in the economy.
: spending, while allowing the ® Attract foreign investment

around the same time, usually as part of broader ., ency to float helps correct AR g ;
economic reforms, often under pressure from midias o ' TINONS Joreiiy SXUNgE SUppry.

e ’ P foreign exchange imbalances g Maje the economy more competitive
ECONOMIC crises, and attract investment. in the long term.

EXAMPLES FROM AROUND THE WORLD

E Early 1990s | = 2014-2015 || o 2016 2005

After the collapse of the (Ghana removed fuel Egypt removed most Indonesia cut fuel subsidies
Soviet Union, Russia subsidies in 2015 and fuel subsidies in 2014-2016 | significantly in 2005 and
removed most fuel subsidies | allowed the cedi to float and allowed the Egyptian later moved to a more

and allowed its currency, in 2014, with both pound to float in November flexible exchange rate

the rouble, to float in 1992 measures forming part 2016 as part of a major regime, allowing the

as part of major market of a wider IMF-supported economic reform package rupiah to float more freely
economy reforms. economic reform supported by the IMFE. during the 2000s.

programme. ‘

" RESULTS: M RESULTS: ' RESULTS: RESULTS:

Initial economic hardship & Short-term increase & Currency initially ¢ Higher fuel prices initially
and high inflation. in fuel prices and inflation. depreciated sharply. led to public protests.

& Over time, a more market- @ Improved fiscal P{}Siﬂﬁﬁ €@ Fuel prices increased. & Helped reduce the fiscal
driven economy developed, and stronger foreign @ Over time, exports, burden and supported
with stronger growth, exchange reserves tourism and foreign long-term economic

OvEr time. investment improved. stability,

m WHAT NIGERIA CAN LEARN

Clear communication and social support

(V] It is possible to remove fuel subsidy and float a currency at the same time. &

& Many countries have done it, usually during periods of economic crisis g %Eg:gﬂﬁ;ﬁﬁ?ﬁ: sost vilherable
or major reform. households can reduce hardship.

© T!'le short-term impact can be painful (higher prices, inflation and public Consistent policies and good governance
discontent). are key to achieving long-term benefits.

0 In the medium to long term, it can lead to a more stable and competitive 0 Other countries’ experiences show that the
economy if well managed. reforms can work, but outcomes depend on

0 implementation and overall economic management.



Jim Ovia

Founder of Zenith Bank A ‘ h ’ -
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. OPENING DOORS TO HIGHER EDUCATION

Board leadership, student financing and a growing national impact

APPOINTMENT AND ROLE
NELFUND IN NUMBERS

Jim Owia, founder of Zenith Bank, was appointed Chairman of
the Board of the Nigerian Education Loan Fund (NELFUND) Key figures as at early October 2026
by President Bola Tinubu on 26 April 2024. His role is board-level

leadership: helping provide strategic direction, oversight, -

accountability and support for the Fund's mission. H372 Bzhn

L)
HOW NELFUND WORKS e disbursed

NELFUND administers interest-free student loans to eligible
Nigerian students to help cover institutional fees and upkeep,

easing financial barriers to tertiary education.

NELFUND's Managing Director and Chief Executive, Akintunde A 319

Sawvyerr, leads day-to-day operations; the chairman should not be ll Reititiana feasivad
portrayed as personally processing or approving every student e LAFLILULIORNS 1TeCIYes
application. fee payments

ACHIEVEMENTS SO FAR
According to figures reported in early October 2026, the programme @ N179 73hn
had disbursed about M372.62 billion since its portal launched in ]
May 2024, This included approximately N192.89 billion paid to . in student upkee
319 beneficiary institutions for fees and N179.73 billion paid allowances pxeep

directly to students as upkeep allowances. The programme had
processed about 1.66 million applications.

These figures demonstrate substantial reach, while ongoing - Portal launched:
priorities include timely upkeep payments, accurate records, ¥
transparent disbursement and sustainable funding. E May 2024
.J,.'
A WIDER IMPACT .
NELFUND's wider achievement is the development of a national *

g . . i : _ - c._
student-financing mechanism intended to widen access to higher S
education and reduce pressure on students and families. Loans are =i I :,“ . r
interest-free, but they remain loans and must be repaid under 1 i =) ‘I

]
‘
. |

applicable terms.
y v
-~ .

T

e r i
S o -
s T i ! . LAt |

Sources: State House of Nigeria; NELFUND; Nairametrics, October 2026.
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UNIVERSITIES PRODUCE

GRADUATES;

IGBA BOI PRODUCES'
ENTHEPHENEUHSJ-

How Nigeria's apprentice model turns
young people into business owners —
and what universities, government and
youths can learn

By Ewere Okonta, PhD
0BO37383019 | eobnewsmedia@gmail.com
enb.org.ng

ong before entrepreneurship became

fashionabte in university lecture halls,

the Igbo people of southeastern Migeria

had developed an indgenous system of
business training that deserves serious
national attention: Igba Boi apprentiesship
system.

It i= an apprenticeship model built on mentorship,
discipline, praclical experience, trust and, most

It does not award certificates, importantly, the transfer of economic opportunities,
but its s often leave with Hs unigeensas lies in one fundamental principle;
someth more 'lﬂl'lﬁuﬂ! hlﬂﬂBSS an apprentice is not trained mere'l:.- to become a
experience, commercial networks worker but to eventually become an independent
and start-up capital. bUsinEss owner.

FEATURE

Certificate
' ar
. Competence?

IGBA BOI VS NIGERIAN UNIVERSITIES: -
DIFFERENT STRENGTHS, A SHARED GOAL .

Universities and |gha Boi are not enemies, They serve different purposes and can complement each other.

Aspect University Education Igha Bol Apprenticeship

Main focus Academic knowledge and theory Practical business skills and experiance
llllaliﬁnaﬁnn . Centificates and degress ' Business competence and ownership
Learmning environment | Classrooms and laboratories | Real market and business settings
Timeframe 35 yl.c.-érs (o n"mre] ' | Varies, olten 37 ]IE-;“lrS '

Outcome - Graduates seek employment . Apprentices becdme business owners
Access to capital | Limited or none ' D'It'.n.nséltled.udth'mmw. goodds of resorces
 Network | Academic and professional networks ' Strong commercial and supglier networks
Job creation . Some become emplnyérs ' Designed to create employers ;

Chalienges ' Unemployment, theary without practice . Risk of exploitation, lack of regulation

WHY NIGERIA NEEDS A NATIONAL APPRENTICESHIP CULTURE

Why should a model as powerful as [gha Bo remain largely associated with ane ethnic group
when unemployment and poverty affect virtually every part of Migeria?

B The Yoruba could strengihen apprenticeship opportunities in fashion, entertainment, manufacturing
and creative industries, |!
B MNorthern communities could expand practical training in agriculture, livestock and trade.
B The South-3outh could develop similar models around fisheries, marine services, technology and il and gas
support services.
B Every community has successful entreprenewrs, artisans, farmers and professionals whose knowledpe can be
transferred to younger generations. Nigeria ms mare j[ll.’l crea
m

Migeria needs a national apprenticeship culture that complements formal education and creates more pathways it ]I.L"-tjl.'lh seelers.
R 3 ONomIc ir'bI'JEI.'IL"ﬂI'JEHEE. @



IGBA BOI PRODUCES'
ENTREPRENEURS

How Nigeria's apprentice model turns
young people into business owners —
and what universities, government and
youths can learn

By Ewere Okonta, PhD
08037383019 | eobnowsmedia@amail.com
wob.ofg ng
ong before entrepreneurship became
fashionable in university lecture halls,
the [gho people of southeastern Nigeria
had devaloped an indgenous system of
business training that deserves serious
national attention: Igba Bol apprentiesship
system.
It is an apprenticeship model built on mentoeship,
discipling, practical axperiencs, trust and, most

It does not award certificates, impaortantly, the transfer of economic opportunities
but its often leave with Its unigeenaes lies in one fundamental principle:
more m business an apprentice is not trained meraly to become 2
experience, commercial networks worker but 1o eventually become an independent
and start-up capital. bisiness ownar,

FEATURE IDENTITY | EDUCATION | ENTREPRENEURSHIP | NATION BUILDING

BORN OUT OF HARDSHIP,
BUILT ON RESILIENCE

he growth of lgba Bol is closely
I assoclated with the economic
recovery of the Igbo people after
the Nigerian Civil War ended in 1970.

The war devastated southeastern Nigeria.
Businesses collapsed, properties were
destroyed, and livelihoods disappeaned.
The controversial £20 palicy meant that
individuals received only £20 from the

banking system, regardless of their previous : :
independence is the ultimate gualification

bank balances, : !
) ) Unlike corventional employment, where
Faced with this economic catastrophe, the The settlement arrangement represents a deliberate workeers may spend decades bullding
gbo people turned to trade and entrepreneur-  gransfer of capital and economic opportunity from an someane else's business, Igba Bai is
ship. Established traders took young people established entrepreneur to an aspiring one. The master designed to prepare apprentices 1o become
under thair wings, trained them in the practical is preparing someone wha may M became his businees owners thomealves,
realities of commerce and eventually settied competitor, business pariner or even a bigger entrepreneur.
them with money, goods or olher resources
to establish independent businesses.
From economic devastation emerged a
powerful culture of entrepreneurial resilience.

FROM APPRENTICES TO INDUSTRIALISTS

The entreprencurial @mvironment of Nnews, Anambra State, provides compelling examples of what

indigenous business culfure can achieve. Industrialists such as Chief Cletus ibeto and Chief innocent
Chulowurna of Innosan Vehicle Manufacturing illusirate how individuals who began in trading and commercial
enterprises can bulld businesses of considerable national significance:

THE UNIVERSITY
WITHOUT WALLS

What makes Igba Boi remarkable is
its practical approach to busingss
education,

Apprentices learn purchasing, sales,
negotiation, customer relations, ilWl_’:r'.t{]!y
manggement, bookbepping, supplier
relationships and risk management by
participating directly in business operations

There are no elaborate lectura notes or
examinations. The market is the classroom,
experience is the teacher, and business

Across Mnewi, Onitsha, Aba and Alaba International Market, numenous sucgessful entreprenéurs have
emenged from apprenticeship and trading bekgronands. Their experiences trate the possibilities Chind Cletis beto Chiat '“"'":I“"I Chulcsraima
of combining practical business knowledge, mentorship, determination and commercial networks (noso)




FEATURE

IGBA BOI VS NIGERIAN UNIVERSITIES:

DIFFERENT STRENGTHS, A SHARED GOAL

Universities and Igba Boi are not enemies, They serve different purposes and can complemeant each other.

Aspect University Education
Main focus | Academic knowledge and theory
 Qualification Centificates and degrees

Lnrmun’umw Gsarssmurm arH:i laboratories

. Time frame 3-5 years (or more) Varies, often 3-7 years

. wm - Gmduates seek employment . Apprentmes become business owners

Accessto capital - liﬁ.‘lilﬂd ar none - -

' Metwork ' Academic and professional networks

. Juh mmﬂm - Some become employers Designed to create employers
Bhallanges - | Unemployment, theary without pfac‘tlce

WHY NIGERIA NEEDS A NATIONAL APPRENTICESHIP CULTURE

Why should a madel as powerful as Igha Boi remain largely associated with one ethnic group
when unemployment and poverty alfect virtually every part of Nigeria?

B The Yoruba could strengthen apprenticeship opportunities in fashion, entertainment, manufactunng
and creative indusines,

B MNortherncommunities could expand practical training in agriculture, livestock and trade.

B The South-South could develop similar models around fisheries, marine services, technology and oil and gas
suppaort services,

| Every community has successful entreprenewrs, artisans, farmers and professionals whose knowledge can be
transferred to younger generations.

B NMigeria needs a national apprenticeship culture that complements formal education and creates more pathways
to econemic independence.

FEATURE

SHOULD GOVERNMENT REGULATE IGBA BOI?

The growing interest in regulating and formalising the apprenticeship

system, including initiatives associated with the Anambra State government,

raises an important question: Will government regulation strengthen
Igha Boi or eventually destroy what makes it work?

There are legitimate reasons for intervention:

B Some apprentices have been exploited or denied promised settlemants,

® Cases of years of service without adeguate protection.

m  Disputes betwoen masters and apprentices,

8 Need for digital literacy. inanclal management and medemn business skills,

Recommended government support:

& Simple, enforceabie apprenticeship agresmeants,

Transparent setilement arrangements.

Accessible disputesesolution mechansims.

Basic welfare protections.

Integration ol digital skils, e-commerce and technology.

Regulation must protect the system, not sulfocate it with bureaucracy,
excessive taxation and political interference.

THE BEAUTY OF WEALTH SHARING

When amaster settles an apprentice, he creates anather business owner.
When that apprentice succeeds, he can employ others and take in apprentices
aof his own, The cycle continues,
It is community-driven capitalism: wealth, knowledge and opportunities
circulate rather than remain concentrated in a few hands.

< The true legacy of an entrepreneur should not be measured only
#" by the properties acquired or money accumulated, but also by
the number af people empowered to succeed independently. /4

(15)

Igha Boi Apprenticeship
Practical business skills and experience
| Eusines.é; competence ; and n:.-mersh:p-
_' Fl.'eal mar!aet and MSlm settings

| Dften settled with money, goods or resources
_ Simng commercial and supplier networks

Risk of exploitation, lack of regulation

Comparing University Education and Igba Boi Apprenticeship

Certificate
or

. Competence?

LESSONS, CHALLENGES AND THE WAY FORWARD

THE SYSTEM IS NOT PERFECT

We must not romanteise Igha Bol, Exploitation. broken settlement promises,
poor working conditions and disputes between masters and apprentices
remain genuine concerns,

A modern version must guarantee transparency. reasonable welfare
standards, documented obl|gations and enforceahle agreements.

Women should also enjoy equal opportunities to participate and benefit.
® Modernisation should preserve the system's strengths while comacting

its weaknesses,

A CHALLENGE TO UNIVERSITIES, ENTREPRENEURS AND YOUTHS

Universities: Explore partnerships with established businesses to give
sludents praclical entrepransurial experience.

B Entreprenuurs: Mentor young people and prepare them for econamic
independance

B Youtha: Lindarstand that apprenticeship is not a sign of failure. Acquiring
avaluable shill, learning business and bullding an enterprise are egqually
legitimate pathways to success.

FINAL THOUGHTS: CERTIFICATES OR COMPETENCE?

Magora's unempioyment oris darmands a rethink of hovwwe prepaie young peaple
for econamic e, Univerlisies remain indispensablo, but academic cerfificates alone
cannot guarantee employment or entrepreraurial competence,

Igbo Boi should not replace the university. It should chellenge our universities
to become more entreprenewriol and responsive fo society.

Migeria does not merely need more graduotes. It needs more job creators.
And Igha Boi hos o fesson we can no fenger afford to ignore,

Dir Ewere Okonto is the CEQ of E0B Media, o fomily-walues odvecale, teacher and writer,
He writes from the Daportment of Business Administrotion, Undversity of Dedte, Agbor.



here was a time when the presence

of government was felt less through

radio announcements, billboards,
convays and grand promises than through
the ordinary services that made life safer
and maore orderly,

Government lived among the people. |
Its workers maintained roads, inspected |
schools, watched over public health, treated |
minor ailments, graded farm produce
and helped setile everyday disputes.
They were visible in villages, towns,
markets, schools and farm settlements.
Some were respected, many were feared,
and a few were thoroughly disllked. But
they performed duties that kept society
waorking.

ﬁ_ Public Works Department road camps

o= - o rn T o ey
Along major highways steod camps maintained by
the Public Works Department, popularly known as the
PWD. Workers patched roads, cleared drains, cut back
shrubs and removed obstacles before they became
serious hazards. Maintenance was a continuing disty.
Today, bushes obscure road signs, blocked drains
undermine roads built at enormous cost, and small
defecis are allowed o become major failures.

[T Dispensary attendants

T

The local dispensary was the first point of
contact with healthcare. Allandants cieanead
and dressed wounds. treated minor allemnts,
dispensed basic medicines and supported
immunisation and deworming programmes.
Even now, the memory of that peculiar greenish
syrup gives me goosebumps. Today, many peagle
must travel long distances or spend monay 1o
abtain simple treatment.

AMONG THE PEOPI.E

Things We Grew Up Knowing That Have Dlsappeared A

By Babafemi Ojudu

Those services were never perfect,
Some officials were overbearing; some
abused their powers. Yet their responsbilities
were clear, and people knew whom to
approach when something neaeded attention.
Today, many of those modest but
essential systems have disappeared
or become shadows of what they once
were, We build magnificent headquarters
while neglecting the daily werk that
protects public heaith, preserves
infrastructure and improves people’s lives.

Here are zome of the officials,
institutions and practices many of us
grew up knowing,

E School inspectors

Their appearance sent a neighbourhood
scrambling, Compounds were swept, draing

Schood |nspectm*. were dreaded bﬁ,-' headmasters,
teachers and pupils. They examined lesson notes.

attendance regrsters, teaching methods and puplis’
exercise books, They cheched whelher teachers were
present, whether the syllabus was being fellowed and

cleared, stagnant water empited and dirty
kitchens cleaned. They inspected toilets,
wells, refuse dumps, food stalls and

‘ LW “On" and "off" licences
| G e e

whether the school was fit for leaming, We alsa
remember visits during which our teeth and general
freallh wihsuthncked. 1111i IrBpoChoR,

residential premises, People feared them,
but their work helped prevent dissase. Today,
we spend vast sums treating preventable
illnesses while refuse accumulates.

ON LICENCE |
 BEER~ STOUT - WiNEs |

Tax ca!lecmts were everywhem demandmg
proof of annual taxes, Those unable to
produce a receipt risked arrest. Their methods
could be harsh, yet tanation created a direct
relationship between citizens and government.
| recall Chiel Obafemi Awolowa's famous
exchange in Akure about free education,
which made the policy clear. Today, the bond
between payment, service and accountability
has weakened.

Local councils regulated the sale of alcoholic
beverages thraugh “on” and “off” licences.
An on-licence permitied alcohol to be sold for
consumplion on the premises, An off-licence
permittad its sale for consumption alsawhere,
These licences raised revenue and helped
protect public erder, Today, drinking joints
spring up almost anywhere,




Celebrating our people, culture and development...

IT Eustumary' cuurt]udges
: Vh

Gucstmmry courts handled disputes invalving
marriage, divorce, inheritance, land and family
obligations. When a mariage had broken down,
a woman could approach the court 1o seek its
dissolution. There were colourful stories about
judges, but the courts were close to the people
and understood their customs and circumstances.

i 10 R'ECLERE il

Veterinary officers vacv;lnated livestock,
monitored diseases and advised farmers

on breeding, feeding and hygiene. Their work
protected farmers’ livelihoods. | remember
taking my grandmother’s goats and cats

to & community veterinary facility. & private
hotel now stands where that facility once stood,

13 Mobile libraries and readlng rooms 14 Furestnr guards and ﬁre watchers 15 The weekend puhce
1l & . -;.ri.

They Emmln&d and grade-d COCoa, palm kemels
and other crops to ensure quality, Their work
protected the reputation of Nigerian produce,

storage and presentation. Today, many small

farmers lack dependable support with quality
control, storage and access o markets.

n

Cooperative officers

Cﬂnperatwe officers helped farmers, traders
and artisans form and manage societies. They
taught bookbeeping. supervised elections and

helped members poal resources to obtain credit,
buy equipment and market their products, Today,

many cooperative societies receive too little
suppart, leaving members vulnerable to fraud
and mismanagement.

Farmers learmed what was expected in handling.

Extension officers travelled into rural
comimunities to advise farmers on seeds, pest
control, soil management and improved
methods. They connected research to the
people who needed it Many farmers now
face crop diseases and declining seil fertility
with too litile quidance.

TZ Fuhlu: water taps and wells

Many communities had public taps and
maintained wells. Water did not always flow,
but there was an understanding that providing
safe water was a public responsibility. Today,
househalds drill their cwn bareholes, sometimes
dangerously close e septic tanks, while public
water systems decay.
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Forestry quards protected reserves, requlated
tree felling and helfped prevent destructive
bush buming, Local authorities enforced rules
on clearing farmland by fire. Today, forests
disappear and environmental rules are too
often ignored,

Rengional and local authorities maintamned public
libraries, reading rooms and moblle library services.
Books and newspapes. reached people whose families
could not afford them. These places encouraged
literacy and self-education. We lament declining
reading habits while allowing libraries to close,

Reputable men and women from the community
assisted with policing at weekends. They had their
regular occupations, but after training they were
given uniforms and heiped keep neighbourhoods
safe from Friday evening through Sunday.

Their presence refiected an idea we shauld
revisit: community imalvement in public safety.

The lesson

The lesson is not that everything was betier in the past. We should not
revive the harassment. extorlion or excessive powers that sometimes
accompanied these offices.

We should restore the principle behind their work: government must be
present where people live, leam, farm. trade and fall ill. s officiais must have
clear duties, the means to perform them and the cbiigation to answer to the public.

Good governance is found in the cleared drain, the inspected classroom,
the functioning dispensary, the graded cocoa, the vaccinated animal, the
mainiamed road and the clean market, These little things determine whether
everyday life works. The government that touches people most deeply is
the one pecple can find when they need it—and whose wark they can see

I Gbefure & Crisis comes.

~

'What did we lose?

What disappeared was more than a collection of officials in
uniforms. We lost a philosophy of government built on proximity,
prevention, maintenance and accountability.

We stopped maintaining roads and began rebuilding them after they
collapsed. We weakened school inspection and held emergency [
education summits. We neglected sanitation and now strugale with
preventable disease. We allowed local dispensaries to decline and
sent minor ailments to overcrowded hospitals.
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ince birth we celebrate and () At 40, we celebrate Ruby Jubilee

as we grow old, the state of
our health keeps changing € AL45, we celebrate Sapphire Jubilee

as well. &) At 50, we celebrate Golden Jubilee
At various stages and age in life ) At 60, we celebrate Diamond Jubilee g
we celebrate specially: €) At 70, we celebrate Platinum Jubilee
) At75, we celebrate Milestone
However, once we attained the age of 60 and above, some The self-help t]ps given below may hnlp especially senior
Senior Citizens usually experience various health issues as citizens, before they can get to the doctor.
itemised below. These are usually health issues experienced
by most senior citizens: € rooo cHoknG (2 T
You only need { Sometimes you wake up

&) Food choking

in the momings with pain

to raise your in the neck. One reason

q hands above eouild be the tse of wro
e Neck pain your head, plliow, In stuch a situation,
the food stuck s only need 1o lift your
o Leg cramps in your throat *I:et then pull your toes
; will go down and move your feet ina
@) Tingling feet. by itself. Slckmie o counar-
&
NOTE: IF YOU ARE ABOVE © crawes © vGLNG sENSATION
55)YEARS OF AGE (Check #3) Vit yous v When the et foot
left leg, raise 15 tinghng, swing
In USA, immediately you your r?gl'l'l hand L . e ;'I?Tm‘::m
turned 55 years of age, high, when strength, when
are a senior citizen. having cramp ' " the right foot is
T in your right leg, ne rg .
Although, you would not raise your left ' tingling, swing
be collecting your social hand high, e Yﬁ“r left arm with
security benefits untilyou  You will immediately feel better, all your strength.

. are 62 years of age.
' The fact remains you are
- asenior citizen at 55.

CANDI[I ADVICE TO SENIOR CITIZENS

Avoid sleeping alone at night in the room if possible,
Don't ever lock yourself up alone in your room at night.

Where your spouse i3 nol available, get somebody 1o stay with you,
especially at night.

Don't be too busyhired to take your drugis), especially befare retiring to bed

Take to your Doctor’s directive/advice, especially on what to eat or nol
what to eat or do.

Ageing is not a sickness, it's a natural process.
Awoid loneliness at all cost.

Don't just save this information, Please share with other Senior Citizens.

God bless you,

MNature is not kind to men who did not cater for their old ages
when they wera young.

Build your own house whene you will live in your old age.

Build businesses that will feed you in your old age.

Create conveniances that will engage you in your old age.

Build friendship and goodwill that will sane you In your obd age.
Right now, start to be relevant in club & society or worship places
and community 50 you could be reckoned with in your old age.
Oid age could be very lonely and agonising for men who did not plan for it.
May you not become a I:ahlllt].r on your children in your old age.
May your children not wi Juu an aarly death when they can't
manage you again in your old age.

An oid age without penny in your pockat is a slow, agonising death
santence!

Be wamed now...!

Make yourself happy, no matter the circumstances, because life goes on it gories of peopie mnﬂt do

. | m we are growing o

th thiout you,
e ; %y People in your i 3 Your childhood
Reach out to people or places of interest, for as long as your strength h place of warship friends (0dd School
could carry/faliow you, . mates)

Be less rigid/ conservative about issues and circumstances.

Make paople around you happy, but not &t the expense of your joy.
Chase wealth less, rather, love to enjoy that much you have stored up over time.

Be prayerful and less materialistic, Fr:lanl:la lake it or leave it, at B0 and above, loneliness kills because the children

: you are wiorking hard for now will go their ways to raise their own immediate
Be grateful to God at all times, families and pursue their own destinies, just as we did now, At that time it's thess

people in these 3-categories that take away loneliness and keep your company.

Pis, out of your busy schedule, set time out to say HI! to your real-old-age-cune-against-
Awoid eating after 6:30 pm and where you feel vary hungry in the night, lonedinees. i you are up, bring others that are willing up. and if you are down, never bring
eat fruits ﬂgl‘! and drinkpq:lnt of wat&rw very hangry g those that are up down with your mouth or attitude. Stop saying | am this, | am that.
: Flow inta other people’s lives and ket them flow into yours. Respect friendship and
value relationship, Let us pass this to all friends on owr contacts, Rich or Poor.

@ You can’t exhibit pride. Live simple.

Make the affort 1o take walks early in the moming to renew your ageing body.

00RO O 000 00 000
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WHAT QUALITIES DO 42
ANIO

MA YOUTHS

WANT FROM THEIR SENATOR"

As the 2027 elections approach, Anioma youths want a senator who will gen
represent their interests, drive development and make a positive d:ffererlce in h'IEJ.I' .lwes
Here are 12 key quafiﬁe-s they say are important.

INTEGRITY AND ACCOUNTABILITY = b STRONG

HONESTY AND TRANSPARENCY . % REPRESENTATION
A t ith st A senator who gives = - OF ALL ANIOMA Aﬂ%’gn
mzfgﬁuglrug;, Wiols regular reports on his * COMMUNITIES

waork, ensures that
public funds are used
properly and allows

A senator who understands | Aniocha
the unique needs of
Aniocha, Cshimili, lka,

truthful, keeps
promises and always

puts the people’s young people to see Ndokwa and Ukwuani, and { lka
interests first, howW resources are treats all communities
spent. fairly without
marginalisation.

ADVOCACY FOR YOUTH EMPLOYMENT ' QUALITY EDUCATION © o1

FEDERAL Pﬂﬂ.lfm AND SKILLS MW“E"T £ AND SCHOLARSHIPS g
A senator who will attract A senator who will attract ' A senator who will support
and push for key federal jobs, support vocational guality education, more

projects such as an airport, and digital skills training,
rail, better security, and promote entrepreneurship

other infrastrucnities that M and create opportunities
can transform Anioma land. e = for young pecple.

scholarships, modern
learning facilities and
research opportunities
for Anioma youths,

BETTER HEALTHCARE ROADS, TRANSPORT bl SUPPORT FOR SMALL ¥ !I“
AND SOCIAL SERVICES 4 Ny AND INFRASTRUCTURE | BUSINESSES AND -
A senator who will push = | Asenatorwhowill prioritise LOCAL INDUSTRIES

A senator who will create

for improved hospitals, good roads, bridges, refiable et

primary healthcare transport systems, clean ﬂr:ﬁimﬁ;ﬁ:g:smem
centres, mental health water, electricity and agriculture, trade and
services and other modarmn community local industies to grow
essential social services. infrastructure. across Anioma land.

REGULAR TOWN HALLS ' RESPECT FOR THE LAW | A CLEAR PLAN =

AND OPEN COMMUNICATION AND DEMOCRATIC VALUES AND TRACK RECORD
A senator who listens to A senator who upholds the A senator with a well- '-.. o pLAM
the people, holds regular Constitution, respects defined plan for Anioma | GO
town-hall meetings, democratic institutions, land, realistic goals and B R
shares updates on his work promotes peace and a proven record of pC
and remains accessible rejects actions that service, competence “T__guﬁ'i
between elections. undermine the rule of law. and resuilts. @

2 ANIL‘JMA LAND .

2 Anmcha Oshimili « Ika « Ndokwa « Ulcwuanl

JUDGE BY RECORD, PLANS AND PUBLIC ACCOUNTABILITY —
NOT JUST CAMPAIGN PROMISES.
- o




More achievements of Distinguished Senator Prince Ned Nwoko:

EDUCATION & ICT

o Construction of blocks of classrooms at

lka Grammar School, Delta North.

Construction and renovation of classroom
blocks in schools across selected communities.
Construction of ICT centres in selected
communities,

Provision of computers and laptops for students.

12
©
4

Il‘.‘.T centre with computers for stu:l-ent:

HEALTHCARE
(5]

(6]

8
3

Renovation and equipping of Idumuje-Ugboko
Medical Centre.

Renovation and equipping of Ezi Primary

Health Care Centre,

Supply of drugs to selected PHCs.

Medical outreach programme across the nine LGAs
- Phase 1.

Medical outreach programme - Phase 2.

Medical outreach programme in selected
communities — Phase 3.

Ftenned and equipped medical centre

CONSTITUENCY PROJECTS

Throughout his first tenure
as Senator representing
Delta North, Prince Ned Nwoko
has pursued constituency
interventions across the nine
local government areas, with
emphasis on infrastructure,
healthcare, education, agriculture,
youth and women empowerment,
water supply, rural development
and community security,
extending interventions
across communities and
sectors within the
senatorial district.

Blocks of Classrooms at Schools

YOUTH, WOMEN EMPOWERMENT & SKILLS

Training and empowerment of market women.
Training and empowerment of youths - Phase 3.
Capacity development training for women
Capacity development training for youths, women
and farmers — Phase 3.

Training and empowerment for women, youths
and farmers — Phase 1.

Training and empowerment for women, youths
and farmers — Phase 2.

© © 6B

Women empowerment programme

AGRICULTURE & LIVELIHOOD SUPPORT

‘B Training and empowerment of youths and women

in cassava farming.

Livestock farming and training for youths.

Training and empowerment of women in Akwa-Ocha
production,

Procurement of tractors and equipment for farmers.
Establishment of fish farms and supply of frr1|||59r5
Provision of mechanisation and extension services
under the Renewed Hope Agenda.

Construction and rehabilitation of agricultural




More achievements of Distinguished Senator Prince Ned Nwoko:

CONSTITUENCY PROJECTS

Procurement and installation of transformers Solar-powered industrial borehole in Obomkpa.
across communities, Solar-powered boreholes - Phase 1.

@ Solar-powered street lights in Aniocha North. Solar-powered boreholes — Phase 2,

Installation of solar-powered street lights - Phase 1. Ugwashi-Ukwu Regional Water Supply Schema
Solar-powered street lights on Lander Brothers Onicha-Olonalt2i Water Supply Project.
Anchorage Road, Old GRA, Asaba. Water supply scheme at [busa (three boreh
: reticulation).
Construction of small and medium earth dams.
Water-smart irrigation systems.

Maintenance of Ogwashi Earth Dam,
Construction of Aniofu Dam - pre-feasibility studies.

0000 606660

Transformers for communities Solar-powered street lights

-

i Nl {
Solar-powered borehole and tank

Earth dam and water supply projects

ROADS, DRAINAGE & INFRASTRUCTURE

1-kilometre access road in Idumuje-Ugboko. HIGHER EDUCATION, SPORTS & TRANSPORT

2-kilometre farm road in Id je-Ughoko, - . , ;
penbabll Wit ombiialie bt dadic Administrative block for Federal University of

DJ'EHr.'lEth SYSEAS N Idurnulg-pgmkﬁ ~Phase 1. Agriculture, Mubi and Federal University of Medical
Erosion control and channelisation works. s : ;
and Health Sciences, Kwale,

Ultra-modern town hall in Amai community. I Mini sports stadium for youths in Aniocha North,
Construction of markets (open and lock-up stores). [1) Coastal Road (Asaba - Oko - Abala - .... - Patani)

fe:{;{gghre;ﬂuta;mn shd Ramishing o paloastaton k) Supply of mini-buses for Renewed Hope empowerment,
PEIEEIRANRE ERgLw Yy Grinding and sewing machines for women.

28
29
30
@
(32]
(33
(34

Access roads and drainage systems Medem markets for communities Bdministrative block (Mubi/Keale) Mini sports stadium for youths

ADDITIONAL ROADS & COMMUNITY PROJECTS OTHER INTERVENTIONS

€D 1.5km road at Ashama. Youth training in Ward 3, Oza, Ika.

& 1.5km road at Ghana Quarter, Ukwuani, Youth training in lka communities.

€D 1.5km Idumuje-Ugbako Link Road. Supply of farm implements to selected communities.
153

(54

{55

Residential quarters for DSS officers. Construction and rehabilitation of Gana Street, Ulawuani.
Residential quarters for police officers at Idumuje-Ugboko Construction and rehabilitation of Ashama Road.

Two transformers for Agbokigboro and Ozanogogo (lka South) Transformer at Airport Community, Asaba.
_ Transformer at Akwuose, Asaba.

Transformer at Okpanam

Transformer at lliah.

Transformer at Nsukwa,

Land reclamation at Abon,

Solar-powered borehole, tank and reticulation in Ukwunzu,
Solar-powered borehole and reticulation in Utagba-Ogbe,
Kwale

0000680000008
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2172 00 ANIOWA PEOPLE

TRUST INEC TO DELIVER A
FREE AND FAIR ElECTION?

A question that deserves answers across
Aniocha, Oshimili, Ika, Ndokwa and Ukwuani.

As the 2027 general elections approach, many Anioma people
are asking whether the Independent National Electoral
Commission (INEC) will be able to conduct a free, fair,
credible and transparent election.

Trust in the electoral process is vital for peaceful elections,
legitimate leadership and a stronger democracy.

WHAT BUILDS WHAT RAISES WHAT SI-IDULD
CONFIDENCE? ] CONCERNS? VOTERS DEMAND?

Transparent result :r Past trust deficit . Transparent and

transmission due to disputed elections = credible procedures

{e.?_ use of technology such ' and inconsistent before, during and after
ReV). decisions. voting.

Consistent application Misinformation Timely and accurate
of electoral rules % and false news updates on results
across all parties and on social media. at polling units, collation
candidates. centres and online.

Impartial and professional Fear of violence, Accountable and
electoral officials intimidation and voter impartial officials
suppression in some who follow the law.

POLLING |
STATION

at all levels.
areas.

Adequate securi - .
furau?::ters Electiﬂtyn staff Doubts about result Effective and accessible
and matarials, collation and transparency complaint mechanisms
at collation centres, for parties and voters,
Clear and timely
communication @

on election procedures,
results and any challenges.

Perception of political
influence and pressure
on INEC officials.

Public oversight by
civil society, media and
local communities.

NATIONAL CONTEXT
A September 2026 Yiaga Africa
National Voting Intentions Survey

reported that 34 % of respondents
were confident INEC would conduct
credible elections.

This is a Nigeria-wide figure,
not an Anioma-specific poll.

(g Source: Yiaga Africa, National Vioting Intentions
INEC -/ Survey (NVIS 3.0), September 2026;

CEPMOENT HATIIRAL IRI 2027 pre—electlnn assessmant.
ELICTOHAL £OmnssIna -

CONFIDENCE MUST BE EARNED THROUGH
TRANSPARENCY, IMPARTIALITY AND ACCOUNTABILITY.
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CONFIDENCE IN THEIR POLITICIANS ?

12 opinions from young people across Anioma land

Chukwudi, 24
Asaba

“ Confidence must
be earned. We want
politicians who
explain what they have
done, what they
promised and what
remains unfinished.
Fine speeches alone
are not enough.”

w o Ngozi, 25

Ibusa
“1judge leaders by
their record. Are our
communities receiving
the roads, healthcare,
schools and public
services they need?
Those answers matter
more than political
slogans.”

Kelechi, 29
Umunede

* Political promises
should come with clear
deadlines and
measurable targets,
‘mun% people should
be able to check
progress instead of
waiting until another
campaign.”

Ozioma, 28
Issele-Mkpitime

“Transparency is
essential. Communities
should know how public
funds are allocated,
which projects are
approved and whether
those projects are
completed to standard.”

THE BIG QUESTION

Do Anioma youths trust their politicians,
distrust them, or remain undecided?
The answer may differ by community, age, personal

experience and political expectations. A genuine survey
across Aniocha, Oshimili, Ika, Ndokwa and Ukwuani

communities would help establish the balance of opinion.

ANIOMA TRENDS asks:
What must Anioma politicians do to earn

the confidence of the next generation?”

ifeoma, 22
Ogwashi-Uku

“Many young people

want to believe in
their leaders, but

they need to see more
opportunities for
employment, skills
training and affordable
education.”

Obinna, 23
Kwale

* Our politicians should
communicate with the
people between
elections. Town-hall
meetings, public
reports and accessible
representatives would
help rebuild trust.”

Amarachi, 26
Aboh

“ We need leaders who
support businesses
across Anioma
communities, not only
in major towns. Access
to finance, electricity,
roads and markets
can change young
people's lives.”

Nnamdi, 25
Ndokwa

“Our leaders should
protect the interests
of every Anioma
community. Fair
representation and
balanced development
are important if young
people are to feel
included.”

il =

Emeka, 27
Agbor

* Politicians should
make it easier for
young people to enter
public service. Youth
participation should
mean real
respansibilities, not
just mobilising crnwds
during campailgns.”

Ada, 21
Issele-Uku

* | have not lost faith
in politics itself.
| want leaders who
listen to young women,
support entrepreneurs
and make public
opportunities
accessible without
favouritism.”

Somto, 22
Abavo

“ Some politicians
may be doing useful
work that deserves
recognition. We should
examine evidence
fairly, acknowledge
achievements and
question failures
without prejudice.”

Chinyere, 24
\ @ lka

“*Trust is not permanent,

and distrust does not
have to be permanent
either. Politicians can
earn confidence
through honesty,
accountability,
consistent performance
and genuine dialogue.”
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A look at the wider Igho cultural presence beyond the five South-East states
T he Igbo people are commonly MAP OF NIGERIA SHOWING THE 13 STATES N
associated with the five states of L

the South-East. However, many i \ o . - f,f"'
lgbo-speaking and Igbo-origin Sokoto = T ey

communities also live in several other Katsina :
states across Nigeria. Historians and : Jigawa Yobe Bormo
cultural researchers argue that \ Kebbi Zamfara
colonial boundaries, administrative Kano
reorganisation and later state creation
spread Igbo communities across Kaduna
different regions. * Niger

This spread is often described . fteat Adamawa
as the "Balkanisation” of the Igho 2
— the division of a people’s traditional
homeland into multiple states.

Taraba

## Enugu :
'-‘| h., , (Abia, Anambra, Ebonyi
.;I o | Abla & Enugu, Imo)
K3 Eight other states with
Igbo-speaking or
Igbo-origin communities

Major Igbo communitiesS= :
across the state.

B Anambra State bl Rivers State
Major lgho communities
across the state.

Majar Igho communities
acrass the state.

Several Igbo-speaking
and Igbo-origin
communities.

6 Delta State

Anioma (Aniocha, Oshimili,
lka, Ndokwa and other
lgho-speaking communities,

- gy
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B Edo State

Including lgbanke and
other lgbo-origin
communities. g

Some communities
with reported Igbo
origins. i

with reported lgbo
or Anioma links.

m Akwa Ibom State m Kogi State ';E:J Benue State

Some communities . Some communities Some communities
with reported 4 cited in broader : = cited in broader e e 2
Igbo links. g Bl Sl oo lgba-origin accounts. '|| N, 2bo-0rigin accounts. =SEREEE R

¥

WHY THE IGBO ARE DESCRIBED AS BALKANISED § WHAT DOES “BALKANISATION" MEAN?

@ Colonial boundaries divided Igbo-speaking It refers to the fragmentation of a people or
communities across different regions. cultural nation into different political or administrative
@ State creation and administrative changes units. In this context, it means that lgbo-speaking
further spread communities with shared language, and lgbo-origin communities, who share language,
history and culture. history and cultural ties, are spread across 13 different
@ Many Igbo-origin communities were placed in states instead of being together in one region.
minority positions in their states. —
@ Despite the spread, these communities maintain Itis important to note that:
strong cultural, linguistic and historical ties. ® ;:grl:lsl alcuitgrahﬁndbhriﬁorﬁal discussion, not n?n
k ICIal Classmcaion oy the Nigernian government,
® EE? al ?.';Lagg?.nzﬁ?gﬁ;t?u:geggﬁ?o STy nrsseros, @ Not all communities in these states identify as Igbo,

and identities can vary.

@ The examples and communities listed can differ
THE IMPORTANCE OF THE WIDER IGBO PRESENCE from source to source.

Shows the historical depth and spread of Igho civilisation.

Highlights the contributions of lgbo/Anioma communities
to the development of many states.

Promotes unity, cooperation and mutual respect among
all communities.

Encourages recognition of shared heritage and cultural ties.

supports greater inclusion, fairness and representation.
for minority communities.

CONCLUSION

The presence of Igbo-speaking and |gbo-origin communities
in 13 states shows the resilience, adaptability and contributions
of the Igbo people across Nigeria. Understanding this wider
presence helps to promote unity, respect, inclusion and a better sﬁ
appreciation of Nigeria's rich cultural diversity.



DISRESPECT FOR DISRESPECT FOR PROHIBITED FOODS DO NOT LEAK
TRADITIONAL RULERS ANCESTORS AND DEITIES IN SOME COMMUNITIES FAMILY SECRETS

It is a taboo to insult, curse
or show disrespect to
traditional rulers (Asagba,
Dein, Ezemu and others),
their symbols, palaces
anr:l official stmls

Some days, rivers, forests,
market areas or special sites
are sacred and should not be
used for certain activities
such as farming, fishing,
noise-making or sexual
activity.

Our People. Our Culture. Our Future...

S
RESPECT FOR
SACRED DAYS AND PLACES

il ),

UH CULTURE. OUR VALUES. OUR GUIDANCE. l

It is a taboo to speak
carelessly about ancestors,
masquerades, shrines and
traditional deities, or to
desecrate sacred places.

FHUHIBTTED ACTIONS DO HDT IHSUI..T RESPECT FOR
DURING FESTIVALS THE LAND AND ITS SYMBOLS MARRIAGE AND FAMILY TIES

It is a taboo to speak

ill of Anioma land, its
rivers, forests, sacred trees,
masquerades, cultural
symbois or historical sites.

During festivals and cultural

ceremonies, there are taboos

such as:
# avoiding certain foods

# not wearing particular colours
= not entering restricted areas
& maintaining prﬂper behaviour.

Certain animals, fish, birds
or foods are forbidden in

some families or communities,

Examples may include species
such as python, certain birds
or other animals, depending
on the community.

Taboos are traditional
rules and cultural beliefs
that guide the behaviour
of the Anioma pecple.
They help to preserve
our values, protect our
communities, maintain
harmony with nature and
show respect for our
gods, ancestors, elders
and the land.

It is a taboo to reveal
family secrets, sacred
knowledge or matters
discussed in confidence
during cultural ceremonies
and meetings.

Actions such as adultery,
incest, or marrying from
forbidden family lines or
clans are serious taboos
in many Anioma
communities.

HARMING CERTAIN TREES, SPEAKING BADLY OF INAPPROPRIATE BEHAVIOUR DISRESPECT FOR
RIVERS OR ANIMALS THE DEAD IN THE COMMUNITY ELDERS

In some areas, cutting certain
trees, polluting rivers or
harming particular animals

is forblécﬁen because they are
believed to be protected
by the ancestors or deities.

._"HH

It is a taboo to speak evil of
the dead, especially elders
and respected members of
the community. The dead are
believed to remain part of
the community and deserve
respect.

Indecent dressing, public
misconduct, fighting during
cultural events, or making
noise at prohibited times
are considered taboos

in many communities.

OUR TABOOS PRESERVE OUR HERITAGE,
PROTECT OUR PEOPLE AND KEEP ANIOMA UNITED.
Respect Our Culture. Protect Our Va!ues Bu:!d A Greater Amuma.

—

TR

el M [t oo .
: "|'11 t'ﬂ 1 26‘ 1| 1 I i

It is a taboo to insult, a
rudely with, or ignore e ﬂers.
Elders are custodians of
wisdom, tradition and
community history.
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KOLANUTS (0J1 OR ﬂl?ul)
AND PALMWINE (MANYA NI(Wll)

Special to Anioma and all parts of Igho |a|:I | "

Kolanuts (Qji or Ogi) and palmwine (manya nkwu) are more than just food and
drink in Anioma land and across Igbo land. They are important cultural symbols
that represent hospitality, unity, respect, friendship and community. They are
deeply rooted in our traditions, used in greetings, ceremonies, meetings, social

gatherings and celebrations.

KOLANUTS (0JI OR 0GI) /-
A SYMBOL OF HOSPITALIY, Y MOESET

@ Kolanuts hold a special place in
Anioma and all parts of Igho land.

@ They are used to welcome guests,
show respect, seal agreements
and strengthen friendships.

@ EBreaking and sharing kolanuts
promotes peace, unity and harmony.

@ Kolanuts are offered during traditional
ceremunies. cr_:rnmunit-,r rneetin_gs,
weddings and important discussions,

@ They are deeply rooted in our culture
and values, representing honesty,
friendship and goodwill.

PALMWINE (MANYA NKWU)

OUR TRADITIONAL DRIHI(

@ Palmwine is a cherished
traditional drink in Anioma i’ s,
and across Igbo land.

It is enjoyed at celebrations,

festivals, marriage ceremonies

and community gatherings.

Palmwine brings people

together, encourages friendship =

and creates a relaxed and joyful
atmosphere.

It has a unique sweet taste
and is naturally refreshing.

It remains an important part
of our cultural identity

and hospitality.

Offering kolanuts in Sharmg palmwme Paln:mm bnngs people
greetings and meetings i at community gatherings together in joy and celebration

Our Cullure. OQur People. Our Pride.

Anmma and Igba land - One People, One Hentage

e
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ANIOMA LOVES
HIGHLIFE MUSIC

" Timeless tunes. Sweet melodies. Our people’s favourite sound.

WHY ANIOMA PEOPLE
LOVE HIGHLIFE MUSIC
Sweet and melodious sound.

Easy to dance to and enjoy.
Meaningful and positive lyrics.

Brings people together at parties,

weddings, festivals and community events.

Reminds us of our cultural roots and
shared history.

Celebrates love, life, friendship and unity.
Enjoyed by both old and young,

Creates a relaxed and joyful atmosphere.
Continues to inspire new generations

of musicians.

HIGHLIFE MI.ISIC
IN ANIOMA SOCIETY

Played at weddings, traditional
ceremonies and social gatherings.

Unites family, friends and communities.

Keeps our cultural identity alive.
Encourages dancing, celebration
and social harmony.

Dften features local languages,
proverbs and life lessons.

Helps to preserve our history
through music.

Supports local musicians, bands
and the creative industry.
Continues to evolve with modern
influences while retaining its classic

.k...l. --L

!

o At
Highlife music has a special
place in Anioma land. Its
sweet rhythms, meaningful
lyrics and easy-to-dance
beats bring joy to our
peaple, unite generations
and keep our cultural spirit
alive. From celebrations

to quiet evenings, highlite
miusic remains a favourite
across our towns and
villages.

PDPULAR HIGHLIFE
INSTRUMENTS

Talking Drum

highlife style. (Ogene)

KOLANUTS (0JI OR 0GI)
A SYMBOL OF HOSPITALITY, UNITY AND RESPECT

PALMWINE (MANYA NKWU)
OUR TRADITIONAL DRINK

@ Sharing h-..lldrl.ut* promates
peace, unity and harmony.

& They are deeply rooted in

oy )
our culture and traditions. ¥ Fesciatin an l|'||;.ur1.!r|[

part of our cultural identity
and hospitality,

4fe M. Our Pw;z; Our Joy awfm
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Energetic and graceful dances with unigue steps,
swift movemnents and drumming patterns.

Vibrant dances that showcase the cultural pride
and elegance of the Anioma people.

Colourful dances performed during festivals,
royalty celebrations and community events.

Dances known for their rhythmic steps, beauty
and strong cultural symbolism.

Powceful and expressive dances with distinctive
drumming and movement styles,

Riverine dances influenced by the Miger River,
often performed during festivals and community
celebrations.

OCCASIONS FOR DANCES AND MUSIC

New yam festivals

Royal celebrations and coronations
Traditional marriages

Community festivals and carnivals
Chieftaincy and title-taking ceremonies
Cultural displays and tourism events
Homecomings and community recnions

 E XN NN N

CULTURAL SIGNIFI*MHCE

fruf T

and diverse traditional dances

and music that reflect the history,
values, creativity and unity of our
people. Our dances and music
entertain, educate, preserve

our heritage and bring communities

Anioma music is rich, rhythmic and meledic,
featuring drums, flutes, rattles and songs
that tell our stories, praise our ancestors,
celebrate achievements and teach important
values.

@ Songs are often used to pass oral history,
proverbs and life lessons.

® Music accompanies festivals, royalty
CRrEMOoNies, Marriage rites, new yam
celebrations and community gatherings.

® Call-and-response singing is commaon,
bringing performers and awdiences together.

® Many songs praise the land, river, ancestors,
heroes and hardworking people.

OUR MUSIC, OUR HERITAGE

Anioma dances and music are more
than entertainment. They are a living
heritage that connects our past, present
and future. By promoting, preserving
and celebrating our cultural expressions,
we keep the Anioma spirit alive and
share our unigue identity with the world.

@ Preserves our history and identity.
@ Promotes unity and social harmaony.
@ Teaches moral values and respect for elders.
@ Showcases our creativity and artistic talent
@ Attracts visitors and supports cultural tourism
@ Strengthens the bond between generanrms
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BENIN KIHGDOM

A powerful kingdom in present-day
Edo State, known for its organised army,
bronze civilisation and regional influence.

@ Historical records show long-running
wars between Benin and Anioma
communities, especially from the
16th to 1%th centuries.

@ Benin sought to expand its influence
eastwards and at different times
fought Ansoma communities.

® Some Anioma towns experienced
Benin military pressure, tribute
demands or palitical influence

@ This does not mean that every
Anioma community was fully
conquered or permanently ruled
by Benin. The outcome varied by
town and period.

@ Anioma people also resisted and
preserved their identity, culture

and traditional institutions. and bronze head

symbaolising the
Benin Kingdom.

HISTORICAL MAP AND REGIONS

p4

L
o guon =
{influence) /_H‘\L.,___,_\
Anioma L
Land 3
{Western Igbo) s
NIGER @ Aniocha
RIVER @ Oshimil i
® lka
@ Ndokwa o

ATLANTIC OCEAN "~

Our Penple Our Culture. Our Future...

Did the old Benin oryo Empiré [

conquer the Amoma people or vice versa?

- Western Igbo communities with a rich
j history, strong identity, agriculture, trade

@ The Old Oyo Empire was a major

.ﬁ. Benin warrior »

Anioma, also known as
Western Igbo, is made

up of nine local government
areas in Delta State:

Aniocha North, Aniocha South,
Oshimili North, Oshimili South,
Ika North East, lka South,
Ndokwa East, Ndokwa West

T s DN,
HIUM.& PEUPLE OLD 0YO EMPIRE
A vast and powerful Yoruba empire,
especially in the 17th and 18th centuries,

and resilient people. known for its cavalry and far-reaching influence.

@ Yes. Historcal accounts show
that Anicma communities
rezisted external conbrod,
including Benin's expansion,

& Anioma warmors were known
for their strength, knowladpe
of their terrain, guerrilla tactics
and strong community support, #

@& Several battles took place in
areas like Oshamili. Aniocha
and Ndokwa

@ Despite external pressure,
Anioma people maintained
their language, traditions,
community systems and
sense of independence,

An Dld l}w cavalry @ The history of Andoma is not
warrior, known for just a story of conquest, but
the empere’s powerful also a story of resistance,
resilience and survival

Yoruba power between the 17th
and 15th centuries.

Oyo's main expansions were
towards the west, north and
parts of the Middle Belt

Thera is no strong historical
evidence that Oyo conquered
Anioma as a whala

Oyo and Anioma had limited
direct contact compared to
Benin, and Ovo's influence in
Anioma was manimal

Claims that Oyo conquered
Anioma are not supported by
major historical sources,
Interactions, where they occurred,
wene more likely through trade,
diplomatic contact or indirect
influence rather than full conquest.

resisting external
control,

horsemen.

The Benin Kingdom has a clearer
documented history of warfare and
political influence in Anioma than
the Old Oyo Empire.

Oyo did not conguer Anioma as a
whole based on available historical
evidence.

Anioma was not just a passive
victim — its people resisted,
preserved their identity and
maintained their communitias.

Conquest, political influence and

v Conquest

Direct military subjugation
or occupation.

%
@

Political influence

A neighbouring kingdom
influencing rulers, titles, tribute
or local administration.

cultural exchange are not the same Cultural exchange

thing. Adoption of customs, titles or
Q Anioma history is complex and practices through contact,

varied across different communities migration or trade. This is not

and time periods. the same as conquest.

Z?wy. Our Peqa(e-. Our FPride.

A Greater Anioma for Future Generations.




A DISTINGUISHED Amnm SON:
MAJOR CHUKWUMA KADUNA NIEOGHT

IS ANIOMA STILL PAYING THE PRICE =
FOR HIS RADICALISATION?

Major Chukwuma Kaduna Nzeogwu, an outstanding military
officer from Anwuzi in Aniocha South Local Government Area

of Anioma land (Delta State), remains one of the most talked-
about figures in Nigeria's modern history. His bravery, intellect
and bold ideas earned him admiration, but his role in the January
1966 military coup and the killing of Prime Minister Sir Abubakar
Tafawa Balewa also made him a controversial figure. Nearly six
decades later, many in Anioma and beyond still ask: is Anioma

Major Chukwuma Kaduna Nzeogwu
still paying the price for his radicalaisation? !

(1937 - 1966)
Armwuzy, Aniocha South LGA, Anloma land, Delta State.

@& Bormon 17 November
1937 in Amwuzw,
Aniocha South LGA,
Anioma land (Delta State)

@ Came from a respected
family known for
discipline, intelligence
and a strong sense
of justice.

@ Attended school in MNigeria
and later trained at the
Royal Military Academy
Sandhurst, United Kingdom,

@ Rose quickly through
the ranks as a talented
and courageous officer.

A young Chukwuma
Kaduna Nreogwu

@ After the coup, a counter-coup

@ Enown for his exceptional
intellipence, strategic thinking
and cancern for Migeria’s unity, 2

® Believed in a Migeria free
from corruption, ethnic
divisions and bad governance. |

@ Respected by many of his
colleagues for his courage
and professionalism.

@ Became a major in the
Migerian Army at a young age.

Major Nzeogwu left)
officers

with fellow

@ Wanted a united, progressive

@ Was one of the key planners
and leaders of the lamuary
15, 1966 military coup.

& The coup was aimed at
removing whiat the plotters
saw asa comrupt and
ineffective government.

@ Led troops that captured
key positions in Lagos.

@& Prime Minster Sir Abubakar
Tafawa Balewa was killed

during the coup.

@ The coup succeeded, but Absbakar Tatown Bok
it lex] to a period of ethnic * (1912 - 1965}
tensjuns. and instability Prime Minister of Migeria
in Nigeria (1960 - 1966)

@ Some belleve Anloma and

(4 ) ARREST, TRIAL AND E]{EEI.ITIUH (5 ) HIS IDEAS AND LEGACY 6 ) IS ANIOMA STILL PAYING THE PRICE?

brought General Agulyi-lronsi ©
0 power.

& Major Nzeogwu was arrested,
tried by & military tribunal
and sentenced to death.

@ He was executed by firing
squad on 29 July 1966,
at the age of 28.

@ His death ended the life
of a brilliant and promising
officer, and turned him into i
amartyr for some, anda = o Nzoogwu shartly
villain for others. befora hi= axecution

(29 July 1966)

and self-reliant Nigeria.

@ Believed in merit, discipline
and national development,

@ His actions were radical,
but they reflected deep
frustration with carrupticn
and poar leadership at the time, 3

@ Remains a symbal of courape,

patriotism and the desire for
a better Nigeria.
@ His story continues to inspire  §
diebate about leadership, [
justice and national unity.  Major Chukwaima Kaduna Naeogus

in Az, Amsoma Land,

the wider lgho and Naper
Delta regions have faced
poditical and sconomsc
setbacks since 1966

@ The coup and the events
that followed contributed
to ethmic mistrust, tha
Migerian Crvil War
(1967 -1970) and long-tem [ His lagaey raises

marginalisation af the important
South: East and Nager Dalta in“

@ Many in Anioma feel that ks Anioma still
Nzeagwu's radicalisation the price for his
trigeered a chain of events radicalisation,
that brought hardship, o is i time to homour
unceerdevelopment and his courage and learn

unfair treatment to the region.  from his vision for
a better Nigeria?

( 7 ) LESSONS FOR TODAY

Good leadership is essantial for a united and prosperous Migeria
Corruption and injistice can push people to take radical actions.

Mational unity, faimess and inclusion are vital for peace and development,
We must learn from our history to avoid repeating past mistakes.

Major Nzeogwu's life reminds us of the power of comiction,
and the need to channel it towards peaceful and sustainabde change.

@
@
o
@
@

‘ ‘ Maijor Chukwuma Kaduna Nzeogwu
remains a proud son of Anioma land |
whose life and actions continue to
inspire reflection, debate and a renewed
commitment to a fairer, stronger and
more united Migeria.




@ The Ekumekwu War was a major
uprising by the Anioma peophe 4
against British colonial rule
in the early 1900s,

@ |t took place mamly n the
Ozhimili and Aniocha areas
of present-day Delta State,
Migeria

& The war was lesd by Ekuimekivu,
a respected Amioma leader,
who mobilised his people
to resist British attempts
to impose control, collect
taxes and undermine their
traditional authority.,

4) AREAS INVOLVED
® The war mainly affected _z"'riﬂnium.a Land
airéml;;:nd Aniocha | {DE“H State}

® Kay towns and villages L\; ]
ncluding Asaba and
surrounding commumnities -’J
were involved. ‘

{

@ The resistance draw @ Asaba
support from across ¢
Anioma land.
rd
f
T -
e

® Value and protect

our history and culture.
@ Unity is strength
in the face of external
challenges.

. Knioma Trends .

Our People. Our Culture. Our Future... =

THE EKUMEKWU

Resistance, Resilience and the Spirit of Anioma

How the people of Anioma stood against British colonial rule
in one of the fiercest upnsmgs in Southern Nigeria.

@ Our past teaches us
the importance of self-respect,
leadership and community
solidarity.

& The British wanted to expand
thewr contral in Anioma land
after conguering surrounding &
regions.

& They ntroduced naw taxes,
forced labour and colonial
administration.

® The Anioma pecple resisted
these impasitions to protect
their land, freedom, culture
and way of life.

® Growing tensions between
the British and local leaders

eventually fed to open
conflict

@ The British eventually

forces through supenor

® Anioct 'f firapower, larger forces

and alliances with some
neighbouring groups.

® Oshimili [ @ Ekumekwu and his
supporters continued to |

( resist for a long time,

\ bt the British gradually
! took control of the region

s @ The war ended with

the imposition of British
cotanial rule in Anioma

Ky

@ Ekumekwu united many

overpowered the Anioma

Amioima communities (o
fight the British,

The Antoma warriors used

the knowledge of their
terrain, guerrilla tactics
and strong community
suppart.

Several fierce battles took
place in forests, rivers and |

villages across Oshimili
and Aniocha

The British responded
with superior weapons
and reinforcements from
neighbouring areas

@ The Ekumekwu War
remains a symbal of
courage, wnity and
resistance in Anioma
history,

@ It showed the detarmination
af the Anioma people to
defend their land, freedom

and identity.

@ It is an important part of
our heritape and a reminder

of the sacrifices made
by our ancestors.

@ The sparit of Ekumekowu

cantinues to inspire

generations of Anioma

people today.

- .ﬂ.nmma penple can achieve
greater progress by harmessing
our history, talent and unity
for a brighter future.

3}

(5 ) HOW THE WAR ENDED

Ekumelr.wu
A& symibol of Anioma resistance
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NGOZI OKONJO- IWE
ANIOMA'S GIFT TO THE WORL

From Ogwashi-Uku to global leadership,
a story of excellence, service and impact.

Dr. Ngezi Okonjo-lweala is a distinguished
Nigerian economist, international
development expert and global leader
who has brought pride to Anioma land,
Delta State, Nigeria and Africa.

She hails from Ogwashi-Uku in
Aniocha South Local Government
Area of Anioma land in Delta State,
Her journey from a strong academic
family to the highest levels of
international leadership shows

what our people can achieve with
education, hard work, integrity

® Aniocha North
-Ww %
Anioma ;=" ). : e

® |ka North East
(Delta State) \, cou

ashi-Uku o yaiwa East
® MNdokwa West

Dr. Ngozi Okonjo-lweala

and a commitment to service. ”I W Director-General, World Trade Organization (WTO) .
HER FAMILY: BOTH PARENTS WERE FR{IFESSDHS HER HUGTS OGWASHI- I.llili EDUCATION AND EARLY CAREER
- ' lH hNIUCHﬁ SOUTH & Studied at Queens Schoaol,

""L\ Enugu.

® Obtained a First Class
degree in Economics from
Harvard University.

& Eamed a PhD in Regional

Economics and Development
: E- ¥ ‘ from the Massachusetls
Professor Chukwuka Professor Kamene Institute: of Technology (M)
Okonjo (father) Okonjo (mother) [ @ Began her career at the
® Renowned Niperan academic ® Renowned Nigerian academic g 2 Workd Bank, rising to bacome
and scholar of mathematics and sociologrst. ® Bom in Ogwashi-Uku, Aniocha South LGA, a Managing Director, one of
@ A respected university teacher ® A respected university teacher Anioma land, Deita State. ; the highest positions in the
and later a professor and Later a professor : . e institution
® Served Nigeria through @ Served Nigeria through @ Comes from a proud Anioma family known E
tmaching, re?earch and ll:;hm:&mr;;ifﬁ:;;gnw for education, hard work and community values.
mesntoring of young people. 1 - L
h:' s ; '"'::'J iy mh::::?hﬂl h| @ Her roots in Anioma shaped her discipline,
e mwmww;i I s hee resilience and commitment to service.
@ In 2021, she became the first ® Served as Niperia's | @ Widsly recognised globally

Minister of Finance
[200E3-2006).

Retwned as Minister of
Finance {2011-2015)
Impiesnented key econgmic
reforms, reduced debt and
] E.rISPﬂ . TFHHS{ErEﬁEr
in-public finances

Played a magor rofe 1n
stabilsing the economy and
nestoring investor confidence

African and first woman to

serve as Director-General of

the World Trade Organization

{WTO)

® Promaotes a fair, inclusive and
rules-based global trading
sysiem

for her integrity, competence
and |eadership.

Received numerous
irdernational awards and
honorary degrees from
leading universities
around the world
Frequently hsted among
the world's most influential
people

Celebrated &5 a role mnoded
far women and young
people, especially across

- Mfrica
OMA'S G'IFT TO NIG ‘]_’
AFRICA AND THE ' N

food 5e-|:ur|11; and grealer
opportunities for developing
countries

® A strong voice for Africa and
the Global South,

Her story shows that a girl

! . o 0 e hil-Li gl Imvest in education — It opens global opportunities

Aniorna can achieve global Stay committed and resilient — challenges can be A proud daughter of
impact, ﬂ ;

@ Proves that Arican women can opportunities for growth, {:'E’-'f'aﬁhl Ll.ku and -"'-HIW land
lead at the highest level, w Lead with in[eﬂrq-.l — trust and transparensy matier A Ile[InELIIShEd NIEETIEH.

@ Inspires young people to aim high

work hard and malke a positive @ Serve others — true success 5 measured by the A respected African leader.

difference lives you touch A global icon.
. ﬁﬂéﬁiﬂﬂ:ﬁ;ﬁr&ﬁﬁh lI Think gicbaly, act locally — you can be from ALsacon of hope for (s
and servace 1o humanity, | Anicma and =till make a difference in the warld generations,
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WHY AND HOW THE IGBO FEEL MARGINALISE!
IN NIGERIA — AND THE PATH TO FAIRNESS

The Igho are one of Nigeria's largest and most industrious ethnic groups, known for their resilience, enterprise and contributions
to the country’s development. Yet many Igbo people believe they have been treated unfairly in Nigeria's political, economic and

security systems. This article examines the key reasons, huw the marginalisation happens, and what can be done to achieve falmess

THE CIVIL ’HAH I.EGM:?

AND UNRESOLVED GRIEVANCES

Il The 1967-1970 civil war
left deep wounds, with
massive loss of lives and
destruction in lgbo land,

@ Many lgbo believe the
post-war "No victor,

e vanguished” policy 4
was not fully implemanted B
n practice,

@ They argue that
reconstruction and
reintegration wens

4 1 ™\ POLITICAL REPRESENTATION INFRASTRUCTURE AND
AND IHELUSI{IH ECONOMIC DEVELOPMENT

® The Igho have never ® Many major federal
produced a Migerian infrastructure projects
president since 1960, such as saaports, major
® Many balieve key rail lines, and expressways S
federal positions have historically been
in government, concentrated in other
security agencies regions.
and international The long delay in
appointments are completing the Sacond
disproportionately Miger Bridge and other
given to other regions. I3l lay projects in the
] South East fuels the
sense of neglect,

@ This creates a feeling of exclusion from national

decision-making, despite the Igho population
being one of the largest in Migeria.

@ Electoral alliances and regional politics often
make it difficult for an Igbo candidate to gain
national support.

ECONOMIC OPPORTUNITIES
\ AND ACCESS TO HES{HIH[:ES

® Many lgho people fesl
under-represented in
the sharing of national
resources such as oil 3
revenue, federal contracts
and industrial projects.

@& They argue that policies, %
regulations and multiple
taxation sometimes
make it harder for their j
businesses to thrive.

@ There are concerns about limited access to
federal credit facilities, government incentives

and large-scale industrial projects in the region.

@ Despite the challenges, the lgbo remain one of
the mast entrepreneurial and innovative groups
in Nigeria and across the diaspora.

® Limited federal presence in areas Ilke roads,
rail, airports and industrial zones is seen as
holding back the region’s full economic potential.

@& Despite thiz, lgbo entreprenewrs have built
thriving businesses across Nigeria and beyond,
aften with limited governmeant suppart,

4 SECURITY CHALLENGES 4
\ AND NEGATIVE PERCEPTIONS [\

@ The South East has faced a8
persistent security i
challenges, including
attacks on communities, §
busineszes, security
personnel and
infrastructure.

@ Some Igbo people feel
that security responses in
their region are not as
effective or balanced as in
ather parts of the country.

@ Negative stereotypes and profiling of Igbu
travelers and businesses in some areas of
Migeria also contribute to a sense of unfair
treatment.

® Amore balanced, community-based and
inteligence-driven security approach is needed
across MNigeria,

inadequate compared
to ather regions.

@ This historical experience still influences
current perceptions of marginalisation.

@ Healing, true reconciliation and inclusive national
storyteliing are needed for lasting unity.

STRUCTURAL, INSTITUTIONAL
AND POLITICAL FACTORS

& Nigeria's centralised
federal structure
gives significant control
to the centre, which
many lgbo believe
limnits regional
autonomy and
salf-determination.

@ Electoral processes,
party structures and :
2onEng amangements ane 8
seen by some as woarking
against fair reprasentation for the lgho.

@ Perceived double standards in the application
of laws and policies alsc reinforce the feeling
of marginalisation,

® These structural issues require honest naticnal
dialogue and constitutional reforms.

THE WAY FORWARD: BUILDING A FAIRER AND STRONGER NIGERIA

i INCLUSIVE 3 EQUITABLE SECURITY £ 4} TRUE f ECONOMIC Y DIALDGUE AND
GOVERNANCE A DEVELOPMENT [ FOR ALL \ RECONCILIATION EMPOWERMENT CONSTITUTIONAL REFORNS |

Ensure fair representation
of all ethmec groups in
leadership and key
national institutions

devabopment in tha
South East.

@ Strengthen the principle
of federal character and
zoning in a transparent

in lgho land.

@ Accelerate infrastructure

@ Support industrialisation,
special economic zones
and youth employment

@ Protect lives and property | @ Acknowledge the
across all regions. past, tell the full story
@ End profiling and and promote healing.
stereotyping. & Implament meaningful
® Adopt community-based reconciliation and
and intelligence-led nation-building
security strategies, Programmes.

fuk ;)

@ Create a level playing

@ Improve access to

@ Restructure the system
o give rmone power to
Fegions.

& Ensure a more equitable
and just Migena where
every sthnic group has
a fair chance to thrive

field for businesses
across ol regions.

credit, federal contracts
and investiment
opportunities.
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THE DEVELOPMENT ANIOMA DESPERATELY NEEDS
AND HOW TO SURMOUNT THE ASSOCIATED CHALLENGES

Anioma, made up of Aniocha North, Aniocha South, Oshimili North, Oshimili South, Ika Morth East, Ika South, Ndokwa East,
Ndokwa West and Ukwuani, has immense human and natural rescurces. With the right approach, the area can achieve faster
economic growth, better living conditions and a more prosperous future. Below are the key areas of development needed and
practical ways to overcome the chatleng«ea

( §ﬂ}ﬁﬂ% piﬁgmn b 3 LTHCARE SERVICES

The Need: Modern roads, bridges and
transport systems to connect all nine LGAs,

The Need: More I.'.|l.|-€;|ll'!p' schools, technical s -
and vocational centres, and higher education The Need: Functional, well-equipped hnﬁp:tais

g%&qg@:;gd”ﬂggﬁ;ﬁnﬁ regions and opportunities to equip Anloma youths for and primary healthcare centres in all LGAs.
Challenges: High cost, slow project the future. P . Challenges: Poor infrastructure, shortage of
implementation, poor maintenance and Challenges: Inadequate facilities, limited health professionals, high cost of equipment
inadequate funding. funding, brain drain and mismatch batwaen and drugs.
ducation and job market needs.

How to Surmount the Challenges: = How to Surmount the Challenges:
® Prioritise key road corridors and bridges. How to Surmount the Challenges: = 4 e
® Use PPP and phased funding. ® Upgrade existing schools and build new ones ® Rehabilitate and equip hospitals.
#& Ensure community monitoring and ® Partner with private sector and alumni ® |mprove staff welfare to retain professionals.

accountability. ® Focus on STEM, digital skills and entrepreneurship. ® Partner with private healthcare providers,

4 4 ECONOMIC GROWTH fm_
\ AND JOB CREATION CLEAN

The Need: Agro-processing, manufacturing,

The Need: Reliable and affordable electricity The Need: ﬁ.c:e-ss m safe drinking water, prﬁpe
solid minerals developmeant, tourism and a to power homes, businesses and industries sanitation and effective waste management
strong SME sector to create jobs and wealth and expand aCcess to renewable energy. i across all communities
Challenges: Inadequate infrastructure, limited Challenges: Weak grid infrastructure, frequent Challenges: Inadequate water infrastructura,
accei.;m I‘}l;ance. weak mdustrltai base and outages and high cost of power projects. pollution, erosion and poor waste disposal.
:'_I":; m”;;ﬂi";jﬂﬂﬁg“g;ﬁ: : . How to Surmount the Challenges: How to Surmount the Challenges:

: 5 : Bes: @ Lpgrade transmission and distribution networks. ® Invest in water supply and treatment facilities,
& Attract investors with incentives, o & Encourage independent power producers (IPPs). ® Enforce environmental regulations,
® Support local entrepreneurs with credit and training ® Promote solar and other renewable energy ® Implement erasion control and flood management
& Develop industrial and agro-processing clusters, salminns F'FﬂiECT5
( SECURITY AND SAFE COMMUNITIES TOURISM, CULTURE AND GOOD GOVERNANCE AND
EHEATWE INDUSTRIES POLITICAL HEPHESEHTATIHH
The Need: Safe communities for residents, The Need: Develop Anioma’s rich cultural The Heed A:muntable Ieadershlp falr resoUnce
businesses and invastors. heritage, riverine attractions and festivals to allocation and strong representation, including
- drive tourism and create jobs. the pursuit of Anioma State for faster development.
Challenges: Crime, cultism, drug abuse and Challenges: Poor infrastructure, low promotion ~ Challenges: Poiitical divisions, lack of unity, weak
porous borders. and limited private investment. advocacy and competing interests,
How to Surmount the Challenges: How to Surmount the Challenges: How to Surmount the Challenges:
® Strengthen community policing and intelligence. @ Upgrade tourist sites and river transport. ® Maintain unity across the nine LGAs
® Provide modern equipment and training. ® Promote Anioma culture, arts and festivals ® Engape in informed and strategic advocacy
® Address youth unemployment and social vices ® Partner with private investors and tour operators. for Anioma State.

@ Elect credible leaders with a clear development agenda,

A Developed Anioma Means ﬁ*aspemus People, Stronger Communilies

and a Brighter Future ., Generations to Come.
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THE NINE ANIOMA LOCAI. GOVERNMENT AREAS:

HEADQUARTERS & MAJOR TOWNS
ANIOCHA NORTH ‘>

_ LOCAL GOVERNMENT AREA
Headquarters:
ISSELE-UKU ©

Major towns:

@ OBIOR

® ONICHA-UGBO &=
ONICHA-OLONA § :

IDUMUE-UGBOKO G

ISSELE-AZAGBA 3™
OBOMKPA -

@
®

® |SSELE-MKPITIME g
@

e

@ UGBODO

hr_._u

Headquarters:
OGWASHI-UKU ©

Major towns:
UBULU-UKU
UBULU-OKITI
UBULU-UNOR
NSUKWA
EWULU
ASHAMA
EGBUDU-AKAH W
ISHEAGU :
EJEME-UNOR

OSHIMILI NORTH
LOCAL GOVERNMENT AREA

Headquarters:
AKWUHWU—IGBH
Major towns: 5
IBUSA (IGBUZO) pi¥es
OKPANAM 5%
UGBOLU
EBU
ILLAH ikl
UKALA-OKPUNOR SR
ANWAI _*"

"\ OSHIMILI SOUTH IKA NIJRTH EAST IKA SOUTH
LOCAL GO‘JERHMEHT AREA g LOCAL GOVERNMENT AREA Lur:AL GWEHHMEHT AHEA

Headquarters:
ASABA

Major towns:
® OKWE

® OKO-AMAKOM §
® OKO-ANALA &
® 0OKO-OGBELE
@ 0DIFULU

Headquarters:
ABOH

Major towns:
ASHAKA
ASE
IBEDENI
IBREDE
OSSISSA
OKPAI
BENEKU
IGBUKU

oo e 0000 0

Headquarters:
OWA-0YIBU

Major towns:
OWA-ALERO
UMUNEDE
MEIRI
IGBODO
AKUMAZI

Headquarters:
KWALE

Major towns:
® ABBI

® OGUME

® EMU g

® UTAGBA-UNO Himi
® ONICHA-UKWUAN! “8 %
® NDEMILI ux:

® 0L 0GO

Ll

ﬁGBUH
Major towns:
® ABAVO 10w
@ EKUKU-AGBOR I
e OROGODO  [Hf
@ IDUMUOZA
® AGBOR-0BI

Headquarters:
GBIAHUKU

Major towns:
AMAI
umMmuTu
EZIONUM
UMUEBU
EZIOKPOR
EBEDEI
UMUKWATA |
UMUAJA

A nioma: One People, One Heritage, One Greater Fuure.
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HoAmoma People Can Vote t
Protect Its People’s Interest
and Development in 2027

The 2027 elections give Anioma people a powerful opportunity to choose A STRONGER

leaders who will protect our interests, promote our development and ANIOMA

work for the creation of Anioma State. We must vote wisely, based on Is POSSIBLE
ELECTIONS

evidence, competence and a clear commitment to the progress of
Know the Key Issues Choose Leaders with Get Invulved Before
that Affect Anioma Proven Track Records Election Day

."‘ﬁ'

Aniocha, Oshimili, Ika, Ndokwa and Ukwuani.

Education, Healthcare and Jobs \Fﬂlﬂlfﬂr candidates '-H:ihﬂ have E::;W!l Anioma people can make a bigger impact
Will the candidate improve schools, hospitals, results in the past and have a clear, organising and speaking with one voice.
'I ’ skills training and create real job opportunities realistic plan for Anioma’s development. el a e o

for our youth?

Infrastructure and Basic Services

What is the plan for better roads, water supply,
electricity and modern public facilities across
all five Anioma areas?

Economic Growth and Investment

Can the candidate attract investment, support L
farmers and small businesses and ensure our

resources benefit the peopla? ._\:},'I,M

Anioma State Creation and Fair Representation
What is the candidate's clear and documentead
pesition en Anloma State, its geopalitical
placement and the constitutional steps required?

Look at what they ha'.re daone befnre & Join commanity town halls and youth farums.
Check if they keep their promises. ® Aszk questions and demand written commitments

) it e i :

Assess their competance and integrity. a ;L”’“ ;Ef:;f‘d::ﬁ:# s e
P = 11§ n = -}

Compare their plans for Anioma. PP P

(< ﬂﬂ@ﬂﬂ

Security and Good Governance R [ i i davelopment. e,
Will the candidate tackle crime, promote 2ject emply siogans and last-minute ® Engage traditional rulers, civil society groups,
transparency and be accountable to the people? cash inducement. professional associations and student bodies.

: i Support leaders who put Anioma people @ Promote the Anioma Development Priorities
Environment and Our Communities first, not just parsonal or party interests. Charter and demand responses from candidates.

What plans exist for erosion control, flood
management, clean water and a saler emvironment
for future genarations?

Protect the Integrity Hold Elected Leaders
Accountable After 2027

& Confirm your voter registration
status on the INEC portal.

@ Check your polling unit and
vating details early.

@ Collect your Permanent
Voter Card (PYC) if you
have not done 20,

Encourage family, friends
® a::l:i rjaﬁ%atesl ¥n :II:'gII'ﬁ.[E'r @ Do not sell your vote or accept mtsmidation.

and vate @ Keep your ballot secret.

@ Track their performance, budgets and
implementation of promises.

@ Make sure persons with @ Report any electoral misconduct. @ Demand regular town hall meatings with
dizabilities and first-time @ Observe the counting process peacefully. constituents.
volers are supported. @ Use official channels to check results. & Support citizen monitoring of projects.
@ Push for timely action on Anioma State creation

@ Reject fake news and verify information

before sharing and other key development goals,

@ Continue to engage and make your volce heard
throughout their tenure

OUR SH AHED An informed, united and active Anioma electorate can elect leaders who will
deliver better education, healthcare, infrastructure, jobs, security and the

GO AL creation of Anioma State. Our votes, our unity and our continued engagement
are the strongest tools to protect our people's interests and build a prosperous Anioma.

VOTE WISELY « PROTECT ANIOMA « BUILD OUR FUTURE

Anioma Trends is a monthly publication of CQ Ltd km 44 Lekki-Epe Expressway, Crown estate business district Eti-Osa Local
Government Area. Tel: 08059008100,08033255504, Email: aniomatrendsmonthly@gmail.com and the website is
aniomatrends.online. Researchers are Ekene Odilichukwu,Ngozi Odiakose, Sebastian Okonkwo, Lillian Iduh. IT head is Adaudo

Desree, Frances Chekwume is business editor, Osita Ifeanyi is head of production, Sophie Obiageli is asst administrator,
Evelyn Esokomeze is head of business, Nkeaka Dumbili is head of advertising and Chief Tonnie Oganah is Publisher and Editor in
Chief. Reproduction is allowed if due credit is given please.




LG oata pLans

Get More Data
for Less Price,
Everyday on MTN

Enjoy unbeatable data deals on
Nigeria's fastest network.

Stay connected, stream more,
browse unlimited!

N100 [kt
4.568

NSOO I
6

TO SUBSCRIBE DIAL:

® *901*50000#




UBA I

A safe way to
snop online




